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We take seriously our responsibility to build a community which truly values equality, inclusion and 

fairness, whilst celebrating diversity, empowering all members of the community to have the 

confidence to fully be themselves and to feel that they belong. This responsibility is reflected in our 

SDP, our lesson content, policies and discussions, but most importantly through our behaviour and 

attitudes.  

 

The events of 2020 fuelled worldwide discussions and debate on race and belonging, which acted as 

a catalyst to holding broader conversations with our students and staff. These discussions highlighted 

the need to educate not only our students, but also families and the broader community. It is for this 

reason that the implementation of the EDI programme is one of three key priorities in the school 

development plan (SDP). Elements of this key priority are found across all four strategic goals within 

the SDP and it is the responsibility of all stakeholders of the school to ensure this is implemented to 

the highest level.  

 

We understand our accountability and that we have a duty of care to ensure that all students are 

educated in areas beyond their daily experience. This links to both contextual safeguarding as well as 

building cultural capital.  We pride ourselves on the positive relationships that we build with all 

members of the school community.   

 

Our long-term goal is to eliminate discrimination, harassment, victimisation and any other conduct 

that is prohibited under the Equality Act 2010. Whilst we understand that this will be achieved over a 

longer time frame than one academic year, we will reduce the number of incidents that we have, raise 

awareness and educate all in these areas.  

 

We aim to achieve the above in the following ways: 

 

▪ Discuss current or social issues and their impact on the world around them. This occurs in 

planned and published assemblies, form-time activities, Wellbeing and Extended Curriculum 

lesson content. This is also encouraged across all subjects to make clear links to EDI through 

their curriculum. 

▪ Promote of equality, diversity and inclusion as professional, practical, and positive issues 

which enrich our learning environment.  



 

 

▪ Embed these principles in all our policies, processes, and project plans. 

▪ Ensure all staff, students, parents and governors understand the implications of this 

statement for their day-to-day work and in how they treat and support members of the school 

and local community. 

▪ Commit to providing a secure, safe, and inclusive learning and working environment for all. 

▪ Promote reading, listening and viewing through a list of recommended material that focuses 

on EDI to educate the students and parents further, to make them inquisitive and curious 

learners. 

▪ Open conversations with staff, pupils and parents, giving all a platform so that they are able 

to voice their opinions and experiences in the right manner surrounded by mutual respect. 

This is done by the introduction of the Y11 Acceptance Committee and the Staff EDI discussion 

group, working collaboratively with other year groups, with the intention of establishing 

similar committees in each year group. 

▪ Analyse feedback on the delivery of EDI within the school from staff, students and parents. 

This is done through assemblies, form time, guest speakers, group meetings and half-termly 

surveys.  

▪ Implement of systems which enable the routine collection of data that is transparent and 

open and actioned quickly.  

▪ Embrace any training and development which is needed to support the implementation of the 

strategy, including areas such as unconscious bias.  

▪ EDI&B is a standing item in SLT meetings, teacher training, staff and student bulletins, 

governors and feedback to parents. 

▪ Make explicit that bullying, peer-on-peer abuse or discrimination are not tolerated. The speed 

and effectiveness of the response to bullying, peer-on-peer abuse and discrimination should 

be robust and all parties feel that when they do occur, they are dealt with accordingly.  

▪ Develop learners’ understanding and appreciation of diversity − celebrating what we all have 

in common, promoting respect for all different characteristics that each individual may have. 

 


