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Statement of Intent 

The Matthew Arnold School is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff and volunteers to share this commitment.  

Values Statement  

The Matthew Arnold School wishes to create and to maintain a community which is considerate, where 

interaction is based on mutual respect, and which fosters outstanding learning and teaching. These skills of 

interaction are of paramount importance in preparing students for their current and future life within the 

wider community.  

Links 

This policy contains links to and should be read in conjunction with: 

▪ Complaints Policy 

▪ Equal Opportunities Policy 

▪ Exclusions Policy 

▪ Safeguarding and Child Protection Policy 

▪ Special Educational Needs and Disabilities Policy 

▪ Tackling Bullying Policy 

▪ Touch and Restrictive Physical Intervention Policy 

All our policies are available to view and download from the school website. Alternatively, a printed copy 

may be requested from the school office.  

1. Aims of this Policy 

The Matthew Arnold School is committed to creating a high-quality learning environment which is supported 

by effective management of student behaviour. All members of the school community are expected to 

support the school ethos and maintain an atmosphere which is conducive to learning underpinned by mutual 

respect and courtesy. We aspire to create an environment where all staff are free to teach and support and 

all students are free to learn. To do this we: 

▪ Foster a set of shared values among staff, students and parents.  

▪ Encourage students to acquire self-discipline and to take responsibility for their own actions and 

choices which will serve them well in their future family, social and working lives.  

▪ Encourage all members of the school community to show consideration for others.  

▪ Support effective teaching and learning through empowering staff to manage student behaviour:  

o Ensuring that students are safe, valued and thoroughly involved in their learning  

o Engaging the use of constant positive reinforcement in the pursuit of high standards of work 

and behaviour 

▪ Establish a clear set of staged rewards and sanctions which all students, parents and staff understand, 

which are used appropriately and which are applied in a consistent manner.  

▪ Ensure that staff, students and parents know and understand the reasons for the School Code.  

https://www.matthew-arnold.surrey.sch.uk/1005/key-information-policies/category/35/school-policies


 

 

2. The school’s shared values and beliefs about behaviour  

The members of this school community believe that:  

▪ The way children and adults behave depends on the way they feel about themselves  

▪ The way children and adults feel about themselves depends on the way in which those around them 

respond to their behaviour  

▪ People who feel valued, cared about and successful tend to behave appropriately  

▪ People who feel that they are unvalued or worthless either at home or school and that they are 

failures tend to express these feelings in the form of inappropriate behaviour  

▪ People learn very quickly that if they behave in a positive way, they will be treated in a positive way  

▪ When pupils are treated inconsistently, they are unable to distinguish between desirable and 

undesirable behaviour  

▪ Pupils also learn that they can often get their own way if they behave inappropriately  

▪ If the ethos of the classroom and the school is positive, then an atmosphere of mutual respect and 

self-esteem will develop in which pupils are behaving appropriately and teaching and learning is 

leading to achievement.  

3. Roles and Responsibilities  

▪ The Headteacher will establish, in consultation with The Local Governing Committee, staff and 

parents, the policy for the promotion of good behaviour and keep it under review. It will ensure that 

it is communicated to students and parents, is non-discriminatory and that the expectations are 

clear. Governors will support the School in maintaining high standards of behaviour.  

▪ The Leadership Team will be responsible for ensuring the implementation and day-to-day 

management of the policy and procedures. The Headteacher and senior leadership team will oversee 

support for staff faced with challenging behaviour.  

▪ Staff, including teachers and support staff, will be responsible for ensuring that the policy and 

procedures are followed, and consistently and fairly applied. Mutual support amongst all staff in the 

implementation of the policy is essential. Staff have a key role in advising the Headteacher on the 

effectiveness of the policy and procedures. They also have responsibility, with the support of the 

Headteacher, for creating a high-quality learning environment, teaching and modelling good 

behaviour and implementing the agreed policy and procedures consistently.  

▪ The Local Governing Committee, Headteacher and staff will ensure there is no differential 

application of the policy and procedures on any grounds, particularly ethnic or national origin, 

culture, religion, gender, disability or sexuality. Vulnerable pupils, including looked-after children, 

children with SEND, physical or mental health needs, will be offered behavioural support if 

appropriate. They will also ensure that the concerns of students are listened to and appropriately 

addressed.  

▪ Parents, guardians and carers will take responsibility for the behaviour of their child both inside and 

outside the school. The school values a close relationship with parents and they will be encouraged 

to work in partnership with the School to assist in maintaining high standards of behaviour. Parents 

will have the opportunity to raise with the School any issues arising from the operation of the policy. 



 

 

Each pupil and their parent/guardian/carer will be expected to sign and support our Home School 

Agreement.  

▪ Students are expected to take responsibility for their own behaviour to enable staff to teach and 

promote learning without interruption or harassment. They will be made fully aware of the school 

policy, procedure and expectations. Students also have a responsibility to ensure that incidents of 

disruption, violence, bullying and any form of harassment are reported and, as far as is reasonable, 

support fellow students.  

 

4. Communication 

 

The behaviour policy is available on the website and referred to within the parent guide. The purpose of this 

is to share our common goals of achieving good behaviour in school. Students and parents/guardians/carers 

new to the school mid-year are provided with expectations for behaviour as part of the student induction.  

 

5. Areas covered by this Behaviour Policy 

 

We expect our students to behave well, both inside and outside the school, by showing self-discipline and 

respect for both themselves and others. This will be their response to The Matthew Arnold School mission 

statement of ‘widening horizons’ and the homes from which they come; by their conduct, they are 

expected to bring credit to both. A summary of our school rules is listed below. Other rules may be 

explained, as the occasion arises, at appropriate occasions. All students are expected to respond promptly 

and obediently to the instructions of staff. Sanctions for misbehaviour are set out in this policy document 

under appendix 1.  

 

The school’s behaviour policy centres on the following main sections: 

 

Consistent routines are crucial to the establishment of effective teaching and learning. Staff will establish 

shared routines for teaching and learning within which all members of the school community feel secure.  

 

These include the following ‘non-negotiables’ for students:  

▪ They are prompt and take responsibility for their behaviour for learning  

▪ They come equipped everyday they attend school 

▪ They adhere to seating plans  

▪ They wear the correct uniform  

▪ They are well-mannered  

▪ They follow instructions  

▪ They work hard throughout the lesson 

 



 

 

A shared approach to working together: 

We aim to provide an inclusive and welcoming community in which staff and students feel a sense of 

belonging. We ask all members of our community to treat each other with respect.  

 

This includes: 

▪ Using a quiet voice - there is no need to shout  

▪ Using language which is neither abusive nor offensive  

▪ Offering help to others  

▪ Being polite to visitors  

▪ Trying to understand other people’s point of view  

▪ Not interrupting anybody or being interrupted by others  

▪ Being silent when required  

▪ Not answering back 

▪ Not wearing coats in the building 

▪ Not eating in the building apart from the canteen 

 

Stewardship of the environment 

 

We aim to provide a welcoming, clean and tidy environment – one we can all be proud of. This includes: 

▪ Taking great care of our displays  

▪ Keeping the walls and furniture clean and unmarked  

▪ Putting litter in the bins  

▪ Reporting any damage you see to a member of staff  

▪ Using toilets and showers in an acceptable way  

▪ Leaving chewing gum at home 

 

Reward and Sanctions 

The school aims to encourage students to reach the highest standard of which they are capable. Praising 

students’ efforts and successes has a strong motivational effect so that positive behaviour is instantly 

recognised and positively rewarded. Motivated students are unlikely to present behavioural problems. The 

prise must be genuine and well deserved. All students will have the chance to succeed in learning and 

behaviour. Students can receive rewards in the following ways: 

▪ Verbal praise 

▪ Written praise 

▪ Phone calls home 

▪ Positive behaviour points (Arbor) 

▪ House points 

▪ A1 and A2 codes on progress reports 

▪ Effort and attainment certificates in Awards Assemblies 

▪ Reward trips  



 

 

All students will receive appropriate commendation and rewards for achieving against their own personal 

targets in learning and in behaviour. Rewards make acceptable behaviour more likely to be repeated.  

 

Behaviour Sanctions 

Sanctions give the opportunity to negotiate reparation and to set targets for desirable behaviour. Students 

may receive sanctions in the following ways: 

▪ Verbal warning 

▪ Phone calls home 

▪ Negative behaviour points (Arbor) 

▪ A3 and I1 codes on progress reports 

▪ Detentions (varying from 15 minutes to 1 hour, although longer detentions may be arranged if 

students miss one) 

▪ Internal exclusion 

▪ Temporary alternative provision 

▪ A managed move at another school 

▪ External exclusion (fixed-term or permanent) 

4R Behavioural System 

 

When a student’s behaviour is not meeting expectations, teachers will follow the 4R behaviour system.  

• 1st occasion: 1R- Stage 1 behaviour- Verbal Warning 

• 2nd occasion: 2R- Stage 1 behaviour- Student planner to taken for a 15-minute detention 

• 3rd occasion: 4R- Stage 1 repeated behaviour or Stage 2- Student is removed from the lesson and a 

1-hour 4R detention is set on Arbor 

• 4R detention- member of staff must reconcile with the pupil that was removed from the lesson. 

 

SLT Detentions 

If a student causes a serious offense, then a 2 hour Senior Leadership Detention will be set. SLT detentions 

can also be rewarded if any of the following behavioural issues occur: 

• Failing a 4R detention (walking away, refusing to sit the detention) 

• 5 ‘defiance’ and ‘disruption behaviour’ points (logged on Arbor by staff outside of lesson) 

• Truancy from lessons/ assemblies 

• Leaving lessons without permission 

• Damage to property  

• 5 lates to lesson over the week  

 

Internal Suspension 

Where a student persists in unacceptable behaviour or refuses to comply with the expectations of the school 

they will be withdrawn from their class and educated in isolation supervised by a member of staff. They will 

be expected to complete work provided by their subject teachers to ensure they don’t fall behind in their 

education. Their parents or guardians will be informed.  



 

 

 

When a student receives an internal suspension, the school doesn’t have a dedicated room for students to 

be situated in. During the internal suspension students will be located in a classroom or office depending on 

the member of staff who they are suspended with. This could be their form tutor, HOY or a member of SLT. 

 

Fixed-period exclusion/ Suspension 

A temporary fixed term exclusion is a serious disciplinary measure, which is taken only when other efforts 

have been made to control behaviour have failed. The Headteacher or Deputy Headteacher (in the 

Headteacher’s absence) must make the decision for a temporary exclusion: 

• Used for exceptional and serious breaking of rules/code of conduct 

• Exclusion imposed for one or more days 

• Repeated unacceptable behaviour will incur a higher number of days than the previous suspension 

• Parents will be contacted an details will be given to the parents at this time 

• Students are expected to complete work arranged for them during this period 

 

A fixed-period exclusion can also be for parts of the school day. For example, if a student’s behaviour at 
lunchtime is disruptive, they may be excluded from the school premises for the duration of the lunchtime 
period. The legal requirements relating to exclusion, such as the Headteacher’s duty to notify parents, apply 
in all cases. Lunchtime exclusions are counted as half a school day for statistical purposes and in determining 
whether a governing board meeting is triggered. If a child has been excluded for a fixed period, schools should 
set and mark work for the first 5 school days. If the exclusion is longer than 5 school days, the school must 
arrange suitable full-time education from the sixth school day, eg at another local school or student referral 
unit. The law does not allow for extending a fixed-period exclusion or ‘converting’ a fixed-period exclusion 
into a permanent exclusion. In exceptional cases, usually where further evidence has come to light, a further 
fixed-period exclusion may be issued to begin  
immediately after the first period 

 

Reintegration following a fixed-term exclusion 

 

Depending on the reasons for the exclusion some or all the following steps may be taken: 

• A meeting with the parent or guardian and student with the Headteacher or delegated colleague 

• The student to be paced on a behaviour report for an agreed period 

• If appropriate, a reduced timetable for a strictly limited period 

• A reconciliation meeting between relevant parties facilitated by an appropriate member of staff 

 

Repeated Fixed Term Exclusions 

If there are several fixed term exclusions parents will be invited for an interview to review the personal 

targets set and to plan for the future. 

 

Permanent Exclusion 

Permanent exclusion means a child is expelled. The Matthew Arnold School recognises that the decision to 
permanently exclude has serious implications for the student and for his or her family. A decision to 
exclude a student permanently should only be taken:  



 

 

 

• In response to a serious breach or persistent breaches of the school's behaviour policy; and  

• Where allowing the student to remain in school would seriously harm the education or welfare 
of the student or others in the school.  

 
Key points for the Headteacher to bear in mind at this point include:  

• Exclusion should not be carried out in the heat of the moment, but only after a full investigation 
and a careful assessment of the facts, including wherever possible the version of events given by 
both witnesses and the student. The school’s behaviour and equal opportunities policies should 
also be taken into account, as should the implications of the Race Relations Act and Disability 
Discrimination Act.  

• Disruptive behaviour can be an indication of unmet needs. Where a school has concerns about a 
student’s behaviour, it should try to identify whether there are any causal factors and intervene 
early in order to reduce the need for a subsequent exclusion. In this situation, schools should 
consider whether a multi-agency assessment that goes beyond the student’s educational needs is 
required.  

• All witness statements should be verbatim and signed and dated 

• The Headteacher will consult members of the Senior Leadership Team and/or the chair of 
Governors. The Headteacher should also keep a contemporaneous log of all actions taken in their 
investigation.  

 

Immediate Permanent Exclusion: 

A decision to immediately exclude a student may be taken by the Headteacher or, in his absence, by 
the Deputy Headteacher, if there is an urgent requirement to do so because of a serious breach of 
the school discipline policy, for example: 

• unprovoked serious physical attack, 

• calculated verbal intimidation of a teacher, 

• explicit use of obscene language in confronting authority of a member of staff, 

• deliberate or reckless conduct posing a threat to safety of individual or group, 

• behaviour leading to major disruption of school or site, 

• indecency and indecent acts, 

• behaviour leading to protracted disruption of teaching, 

• use or possession of illegal substances; this is in line with DfE guidelines which expect schools to 
enforce an Anti-Drug policy which shows that drug taking will not be condoned 
 

These offences may be seen as a Zero Tolerance Zone for The Matthew Arnold School and depending on 
the circumstances and the student's previous behaviour may warrant immediate permanent exclusion. 
Some or all of the disciplinary procedures, as set out in this document, may not have been completed 
because of the immediate nature of the decision. 
The Headteacher may exercise his judgement to invoke immediate exclusion. The procedures will then 
proceed as with other permanent exclusions. 

 

 

Governing Committee Review 

 



 

 

The Governing Committee has a duty to consider parents’ representations about an exclusion. The extent 
of this duty and how it is exercised depend on the length and nature of the exclusion. The governing body 
must consider the reinstatement of an excluded student within 15 school days of receiving notice of the 
exclusion if: 

 

• the exclusion is permanent;  

• it is a fixed-period exclusion which would bring the student’s total number of school days of 
exclusion to more than 15 in term; or  

• it would result in a student missing a public examination or national curriculum test.  

 

Where an exclusion would result in a student missing a public examination or national curriculum test, there 
is a further requirement for a Governing Committee to consider exclusion before the date of the examination 
or test. If this is not possible, the chair of governors may consider the exclusion independently and decide 
whether to reinstate the student. These are the only circumstances in which the chair can review an exclusion 
decision alone. In such cases parents still have the right to make representations to the governing body and 
must be made aware of this right. 

 

If a child has been excluded for a period of more than 5 school days but not more than 15 in a single term, 
the parents can request that the Governing Committee consider the reinstatement of the child. In these 
circumstances the Governing Committee must consider the reinstatement within 50 school days of receiving 
notice of the exclusion. This may not affect the actual exclusion, as the child is likely to have completed their 
exclusion prior to the Governing Committee considering reinstatement. However, if the Governing 
Committee did decide to overturn the exclusion and direct reinstatement, a record to this effect could be 
added to the child’s school records.  
 
In the case of a fixed-period exclusion which does not bring the student’s total number of days of exclusion 
to more than 5 in a term, the Governing Committee must consider any representations made by parents. 
However, it cannot direct reinstatement and is not required to arrange a meeting with parents. 

When an exclusion of over 15 days in one term is imposed, the Governing Committee must meet within the 

6th and 15th school day to consider the circumstances of the exclusion. If any further exclusions are incurred 

by the student during the same term a further meeting of the Governing Committee would be triggered. 

 

The Role of the Local Authority  
 
It is the role of the Exclusion and Reintegration Advisory Team to advise all parties equally and with complete 
impartiality on both procedure and points of statutory guidance. Information and advice are routinely 
supplied to schools both before and after exclusion. The LA view will then be given at the meeting of the 
Governing Committee Panel and at any subsequent meeting of the Independent Appeal Panel. The LA 
representative is not a party to the proceedings and will not attempt to persuade either the Governing 
Committee or the Independent Appeal Panel to reach one outcome rather than another. But the LA can give 
information about how other Surrey schools have dealt with similar incidents. The LA can also draw attention 
to issues where there is a lack of clarity or where statutory guidance appears to have been ignored.  
 

Students with Special Educational Needs and Disabilities  
 



 

 

DfE guidance is that schools should avoid permanently excluding students with an Education, Health and 

Care Plan (EHCP), other than in the most exceptional circumstances. Schools should also make every effort 

to support students at School Action on the Special Educational Needs (SEN) Code of Practice, including 

those undergoing assessment for an EHCP. 

Bullying  

Bullying is not acceptable behaviour in this school. All Students and adults have rights and responsibilities in 

the way in which they behave towards each other and the way in which they make each other feel. Bullying 

will be monitored and will be dealt with as soon as it occurs. Students must report bullying; staff must ensure 

it is dealt with quickly. Please refer to the school’s Tackling Bullying Policy, which is available on the school 

website.  

Keeping safe  

All Students and adults need to feel safe when they relate to each other within the school. The school will 

follow all statutory, government guidelines and LEA guidelines over Child Protection. All members of the 

school community will be kept safe through effective procedures for child and adult protection. All staff 

receive full annual training and termly updates on safer working practices in education.  

Equality of education opportunity for children behaving inappropriately  

Equality of educational opportunity will be ensured as far as is practicable for all Students who are behaving 

appropriately.  

Children who behave inappropriately are often excluded from lessons or even from the school community. 

This has serious implications as far as equality of educational opportunity is concerned. Factors such as race, 

ethnicity and gender must all be borne in mind when deciding on whether behaviour is appropriate within a 

given situation. For example:  

▪ Boys tend to be excluded from learning more than girls and this must be considered 

▪ Behavioural norms vary between different ethnic groups and this must be borne in mind when 

deciding on whether behaviour is appropriate within a given situation 

Parental involvement  

The school will establish who has parental responsibility and who each Student’s parent or carer is. Parents 

will be as fully involved in behaviour and learning as possible.  

Incidents in school  

Where an incident is reported at school the seriousness of the incident will be a judgement for the school to 

make. In making this decision the nature of the injury/ damage/theft and any history will be taken into 

consideration by the school.  

The school will inform the victim’s parent or carer as soon as is reasonably possible and should include them 

in the decision-making process.  

If the school decides the incident does not need to be officially reported to the police, or they are uncertain 

as to how to proceed, they may contact the Neighbourhood Youth Intervention Team for advice and support.  



 

 

The school retains the right to report the incident for police investigation at a later stage if the incident proves 

more serious or complex than initially thought. When a school decides to deal with an incident internally, it 

remains the responsibility of the school to investigate and resolve the matter appropriately. If the school, 

having considered all circumstances, makes the decision to ask the police to take over the investigation, the 

school will co-operate fully with the police investigation.  

The school will keep a record of all incidents occurring in school. Written records will be kept of any 

investigation and accounts received from all parties.  

6. Support  

In order to pre-empt the escalation of behaviour problems, the school offers the following support:  

Support for students  

▪ Discussion of behaviour issues with the Head of Department and the Head of Year Contact with 

parents at an early stage.  

▪ Use of 1-page profiles  

▪ Placement on report using staged approach.  

▪ Inclusion of individual behaviour targets  

Support for parents  

▪ Home school agreement to clarify expectations.  

▪ Induction programme for parents.  

▪ Letters home regarding child’s behaviour, including positive feedback.  

▪ Progress evenings throughout the year and academic review evenings  

▪ Face to face meetings for early intervention; advice given for strategies to use.  

▪ Referrals made to relevant outside agencies.  

▪ Reintegration meetings after exclusions or referrals off site to avoid future problems.  

Support for staff  

▪ All staff are aware which actions they can apply and which may only be applied by more senior staff  

▪ All staff receive training on what is acceptable conduct and what is not; specific reference is made to 

contact with students, both physical and electronic  

▪ All staff are DBS checked and the school adopts all the guidelines contained in the Safeguarding 

Children and Safer Recruitment in Education. This sets out the responsibilities of local authorities, 

schools and FE colleges to safeguard and promote the welfare of children and young people, and 

details the process for dealing with allegations of abuse against staff. 

7. Confiscation  

All Staff have the right to confiscate inappropriate items. This may occur when:  

▪ An item poses a threat to others eg laser pen  

▪ An item poses a threat to the good order of teaching and learning eg an MP3 player, a mobile phone 

switched on in class  

▪ An item is against school uniform rules eg jewellery  

▪ An item poses a health and safety risk eg neck chain worn during PE 



 

 

▪ An item which is counter to the ethos of the school eg offensive material, lighters  

▪ An item which is illegal for a child to have eg pornographic material  

When an item is confiscated a record of the incident will be made by the member of staff or the office 

involved. Items of obvious value will be labelled and stored securely until they are collected. Please refer to 

the Mobile Phone and Electronic Devices Policy for confiscation procedures.  

  

Depending on the item confiscated, it is normally a requirement that a parent collects confiscated items but 

a teacher may, at his/her discretion, allow an item to be collected by the student if it is deemed to be a minor 

breach of the School Code.  

 

Other items which the student should not have had in their possession, particularly of an unlawful or 

hazardous nature, may be given by the school to an external agency for disposal or further action as 

necessary. This will be followed by an appropriate form of communication to the parents confirming that this 

has taken place and the reasons for such action.  

8. Search Powers  

Any member of staff may search a student for knives or weapons; alcohol, illegal drugs, stolen items; 

pornographic materials; tobacco and cigarette papers; fireworks; any article that has been or is likely to be 

used to commit an offence, cause personal injury or damage to property and finally any item banned by the 

school rules which has been identified in the rules as an item which may be searched for. This will normally 

be a member of the Senior Leadership Team, where possible of the same gender as the student, and in the 

presence of another member of staff.  

9. Serious Incidents  

Incidents of a very serious nature (normally those that would be reported to the police) must be reported to 

the Local Authority. The School works in partnership with the police through our school’s police liaison 

officer. The school may inform the police when any offence of a criminal or anti-social nature has taken place. 

The school is obliged to give the police any evidence of a criminal act discovered in the course of a search. 

This might include drugs. The school will fully cooperate with any police investigation, on request, regarding 

one or more of our students. 

10. Physical Violence  

In any incident of physical violence, a record will be kept in the file of the victim as well as in the file of the 

perpetrator. The victim’s parents will be informed of the steps taken to deal with the matter. Similarly, where 

both parties are held to be culpable, a note of the incident and the action taken will be recorded in both files. 

Normally all parties involved in a physical altercation will receive the same punishment. This may include 

passive bystanders who do not seek help or inciters to physical violence who do not use physical violence 

themselves. 

https://matthewarnold.s3.amazonaws.com/uploads/key_information/Mobile-Phones-and-Electronic-Devices-Policy.pdf?t=1667824604


 

 

11. Restraint/Use of Force  

The school does not advocate the use of physical restraint of students. An underlying principle of this policy 

is to create an ethos where it should not be necessary. Only in exceptional circumstances will physical 

intervention be used:  

▪ To prevent students from committing a criminal offence  

▪ To prevent students from injuring themselves or others  

▪ To prevent students from causing damage to property, including their own property  

▪ As a last resort, when all other strategies have proved ineffective in preventing a student from 

engaging in behaviour which disrupts the good order and discipline of the school.  

If required to use physical intervention, staff will:  

▪ Use the minimum force necessary, proportional to the circumstances  

▪ Use as an act of care, and not as punishment  

Please refer to our Touch and Restrictive Physical Intervention Policy. 

12. Complaints 

Any complaints regarding the application of this Behaviour Policy should be made in writing to the 

Headteacher.  

13. Monitoring and Evaluation  

The school monitors the use of sanctions by age, ethnicity, gender, entitlement to free school meals and 

special educational needs and disabilities (SEND). A regular audit of behaviour and attendance will measure 

the effectiveness of the policy. 

 

Zelia Munnik 

Headteacher 

January 2023 

 

Appendix 1: 

 

The Matthew Arnold Sanctions and Negatives Behaviour Management Procedure 

Behaviour for Learning Management within the Classroom 

When a student’s behaviour is not meeting expectations: 

• 1st occasion: 1R- Stage 1 behaviour- Verbal Warning 

• 2nd occasion: 2R- Stage 1 behaviour- Student planner taken for a 15-minute detention, logged 

on Arbor 

• 3rd occasion: 4R- Stage 1 repeated behaviour or Stage 2- Student is removed from the lesson 

and a 1-hour 4R detention is set on Arbor. A phone call home will be made. 

https://matthewarnold.s3.amazonaws.com/uploads/key_information/Touch-and-Restrictive-Physical-Intervention-Policy.pdf?t=1647530596


 

 

• 4R detention- member of staff must reconcile with the pupil that was removed from the 

lesson. 

Stage Behaviour Event Sanction and Support 

1R/2R Minor offence: lack of equipment, low level 

disruption, poor attitude to learning, chewing gum, 

poor behaviour at social time, littering 

15 minutes break/lunch 

detention 

 

3R/4R Major offence: Persistent failure to follow 

instructions, persistent lateness, rudeness to staff, 

defiance or disrespect of or damaging school property 

4R 1 hour detention 

HOY/HOD report 

SLT detention 

Internal Exclusions 

Fixed-Period 

Exclusions 

Serious offence: threatening behaviour, physical 

assault towards pupil, smoking and vaping, sexualised 

behaviour, disrespecting of school values, truancy, use 

of serious derogatory language, physical assault 

towards staff, swearing at staff or drug related offence 

2-hour SLT detention 

Days out of circulation 

Fixed-term exclusion  

 

Behaviour for Learning Management outside of the classroom 

Negative Point Behaviour Event Sanction and Support 

Defiance Refusing to take coat off, ignoring 

staff instructions, chewing gum, 

deliberately late to lesson, walking 

away from a member of staff 

5 defiance and or disruptive 

behaviour points from Monday- 

Friday results in SLT detention 

Disruptive behaviour Physical contact outside of lessons, 

littering, inappropriate language, 

behaviour that stops other pupils 

from learning 

Lateness to Lesson Arrive 5 minutes or more after the 

lesson started 

5 lates from Monday- Friday results 

in SLT detention 

 

 


